SOARS LESSON PLAN
(9:16 - 10:00)

Juniors Lesson #8

Introduction/Ice Breaker (5 minutes )-
* Summary of school year and review efforts recorded in your portfolio

* Summer opportunities-volunteer, paid, education, related career experiences

Lesson — (30 mins)-
By Laura T. Coffey TODAY.com contributor updated 4/21/2009 9:43:16 AM ET

Retrieved June 16, 2011 from http:/today.msnbc.msn.com/id/30307342/ns/today-today _money/t/bleak-market-teens-must-hustle-find-work

A recent survey by SnagAJob.com, an employment Web site that connects people with hourly
jobs, found that nearly half of hourly hiring managers won’t be recruiting summer employees this
year. Even more ominous, 73 percent of hiring managers anticipate receiving more applications

this summer than they did last summer from job seekers of all ages.

Does this mean that teens should abandon all hope of finding gainful employment this summer?

Not at all! The following tips can help.

1. Start looking now. Shawn Boyer, chief executive officer of SnagAJob.com, said employers
are already thinking about their upcoming summer staffing issues, even though we’re only in the
month of April. One way to beat out at least some of the competition is to start your job search
early rather than waiting for the school year to end. “Consider telling them, ‘| can work 10 hours

L]

a week now, and then | can ramp up my hours after school gets out,” ” Boyer said.

2. Get the word out about your job search. Begin actively telling people that you're looking for
a job. Think about all the adults in your life: your teachers, guidance counselors and coaches,
your family doctor and veterinarian, your parents’ friends, your friends’ parents, and so on. This

approach could turn you on to job prospects.

3. Plan for arepeat performance. The survey of more than 1,000 hiring managers revealed
that 65 percent of their summer staffs will consist of returning workers. If you had a job last
summer and you didn’t absolutely hate it, consider reapplying again this year. Your past

employer will be interested in you because you’re already trained.


http://today.msnbc.msn.com/id/15031788/
http://today.msnbc.msn.com/id/30307342/ns/today-today_money/t/bleak-market-teens-must-hustle-find-work
http://www.snagajob.com/

4. Be professional. Make sure that everything you include in your job application is spelled
correctly and is free of grammatical errors. Don’t use all lowercase or all uppercase letters,

Boyer advised. Be sure the e-mail address you put down isn’t silly or distracting. The same
holds true for the voice-mail prompt on your cell phone or home phone.

5. Do mock interviews in advance. A job interview can be a lot more stressful than you might
think. To work out the jitters ahead of time, do a few practice interviews with someone other
than a friend or parent, Boyer recommended. “Practice with a guidance counselor, a teacher or

a friend’s parent that you’re not that comfortable with so it will be more realistic,” Boyer said.

6. Show some energy. Employers who bring teenagers on board say they appreciate their
enthusiasm and eagerness to do whatever it takes to get a job done. Display those traits on
your job interview — and on the job, as well.

7. Get appropriately gussied. Dress nicely for your job interview, as if you were about to
attend a religious service. Do this even if the dress code for employees is casual. Absolutely
remember to send a handwritten thank-you note after your interview — a step many adults

routinely forget to take.

8. Play up your strengths. Many teens show a tendency to be hard on themselves and
minimize their accomplishments. Remember that a job interview is not the place to beat yourself
up. Instead, emphasize flattering details about yourself, such as being an honor-roll student,
juggling extracurricular activities and volunteering in the community. “List out in particular the
leadership positions that you’ve held,” Boyer said. “That helps to dispel the idea that teens

aren’t responsible.”

9. Know where to look. As bleak as the job market is right now, Boyer said these places are
still open to hiring teens: fast-food restaurants; movie theaters; merchandising companies that
stock shelves for retailers — American Greetings is looking for this sort of help, he noted — and
health care facilities. “There are a wide range of positions in the health care sector that don’t
require you to have a certain level of credentials,” Boyer said. “There’s valet-parking people’s

cars, working in a hospital gift shop, working in a cafeteria, being a receptionist.”

10. Consider working at a bank. If you’re at least 18, you also may be able to land a job as a
bank teller. Banks often need help over the summer months when many of their employees go
on vacation, Boyer said — and he added that a bank job can look good on your resume.



Local business that have hired teen help in the past:
The Spot

Maynards

Dakota Stop

Ramsdells

Cenex

Riverview Manor

Flandreau pool, Trent pond

Start your own business-yard work, child care, house cleaning, errands for elderly...
Alco

Dollar General

Bean and Vine

Local farmers, businesses not on main street...
Others:

Closure (5 mins) —

- Annual My Portfolio review — Check Career Cruising Completion for Juniors; have you entered
information for each category during this past school year?

-SOAR survey to complete

Junior level 2011-2012 SOAR Lessons Overview

Session SOARS Topic Career Cruising Completion
SD Adm Rules 24:43:11:01 & 08
1 *Introduction/Overview/ Ice Breaker Administrative Rule Requirements
Sept 15 | *Sign up for Advisee meeting Review Career Matchmaker
Review PLP — Secondary Education Plan
2 *16 Career Cluster Concept overview Career Exploration & Assessments
Oct 13 *Connecting your dots...to your successful My Skills
future Careers that Interest Me
3 *Jr/Sr Speakers ALL DAY presentations Career Exploration & Assessments
Nov planned by Mr. Foster Career Selector

16/17 *Post-Secondary schooling — types, programs, | Schools that Interest Me
opportunities, private and public institutions

4 *Relationships & Your values: Choices and Career Preparation

Dec 8 opportunities that shape your future Career Cluster Interests
*Shadowing experience opportunity Career Planning Activities

5 *Tolerance and Diversity: Individuality and Career Preparation

Jan 26 Commonalities www.tolerance.org Career Planning Activities

*Post-secondary visit opportunity Career & Life Goals



http://www.tolerance.org/

6 *Fact sheets, resumes, application forms: Activities, Experiences & Awards
Feb 16 digital online info may morph into a life of Extracurricular Activities
its own- how social networking may haunt | Skills & Abilities
you later Awards & Certificates
*National Honor Society Application, college
applications, scholarship applications...
7 *Etiquette in the working environment: Personal Learning Plan
Mar 22 inquiring about jobs, interviews, & follow-up, PLP — Post-Secondary Education Plan
becoming a team player, respecting authority
*Post-secondary education 1-2-4yrs, military,
on-the-job training, other learning
opportunities- entrepreneurship, trade
apprenticeships
8 *Closure & Summary of school year Advisement Activities
Apr 19 * Summer opportunities-volunteer, paid, Annual My Portfolio Review

education, related career experiences




